Sumlar Therapy


To: Eligible Employees
Re: Benefit Enrollment package
Enclosed you will find information and enrollment forms pertaining to our group health and welfare plans.

BCBS Medical and Dental Plan 320 Plan (BlueCard PPO)
Employees that work an average of thirty hours a week during the year are eligible for the medical and dental plan.  Eligible employees may enroll beginning the first of the month after their start date and payroll deductions will begin with the first paycheck.  If you choose not to enroll at this time, you will have to wait until open enrollment in September to sign up.  Changes to your plan may also be made in September.  You are responsible for paying the employee portion and failure to do so could result in loss of coverage.
Less than 3 years (Company pays 50% of Single Coverage)
Single Coverage: $93.46 bi-weekly
Family Coverage: $ 390.69 bi-weekly

3 years but less than 5 years (Company pays 75% of Single Coverage)
Single Coverage: $46.73 bi-weekly
Family Coverage: $ 343.96 bi-weekly

5 or more years (Company pays 100% of Single Coverage)
Single Coverage: No cost to employee
Family Coverage:
 $ 297.23 bi-weekly

    Slavic 401K: 
Full-time employees 21 years of age may enroll after one year of service and 1,000 hours as of the first day of any quarter after satisfying the eligibility requirements.  These requirements are waived for employees hired on or before 1/1/2010.  Sumlar Therapy will match 25% of the first 4% of the Participant’s Elective Deferral per payroll cycle. 
AFLAC (Supplemental Insurance): 

Full-time and part-time employees may enroll beginning the first of the month after 60 days of continuous service.  If you choose not to enroll at this time you may enroll at a later date but will be ineligible for the pretax deduction until open enrollment in December.  The billing cycle runs a month ahead, which means payroll deductions will be made a month before your policy effective date. 

The following is a list of voluntary supplemental benefits offered through an Aflac independent agent (call Toni at 334-836-1378 to set up appointment).  These supplemental benefits are paid 100% by the employee.
Dental (orthodontic and cosmetic benefit riders available)
Vision

Short Term Disability

Term and Whole Life

Accident

Cancer

Specified Health Event Protection (heart attack, stroke etc)
Hospital

Intensive Care
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