Sumlar Therapy Services, Inc.
 401(k) Summary of Benefits
	Eligibility:
	21 YEARS OF AGE 1 YEAR OF SERVICE AND 1,000 HOURS.
These requirements are waived for employees hired on or before 1/1/2010.



	Enter Plan:
	As of the first day of the quarter after satisfying eligibility requirements.

	Contributions:
	· Compensation is all gross W-2 earnings before deferrals.

· The minimum deferral is 1% of compensation.

· You can defer up to $16,500.
· Owners, their lineal relatives and employees earning over $105,000 may be limited.

· Participants age 50 or over can take advantage of the “catch-up” provision: $5,500 .

	Change Amount of Deferral:
	A change form must be completed to initiate a change in deferral amounts. Deferral change requests are processed at the beginning of each calendar quarter.

	Change Investments:
	Exchange orders will be traded no later than the next business day. In most cases, exchange orders received before 2pm will be traded the same day, subject to Slavic’s trading policy as posted on the web site.

	Reporting:
	Daily valuation can be obtained from the website www.slavic401k.com.

A weekly email of account balance and market review is available through the “Email Express” feature.

Statements are sent to your home on a quarterly basis.

	Matching Contributions:
	Sumlar Therapy Services, Inc. will match 25% of the first 4% of the Participant’s Elective Deferral,  per payroll cycle.

	Vesting:
	You are always 100% vested in your own deferral contributions.
The matching contribution is subject to a 5 year graded vesting schedule as follows:
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You must work at least 1,000 hours during a calendar year to receive credit for 1 year of service.

	Loan Provision:
	· Up to 50% of the vested amount in participant’s account

· Minimum $1,000 – Maximum $50,000

· Repayment schedule – up to a 5-year amortization pay back schedule, 15 year amortization pay back schedule for primary home loans 

· Approximately 3-4 weeks processing time

	Distributions:
	Distributions can be made out of the plan: at retirement or age 59-1/2, in the event of long-term disability, death, or upon termination of employment. Hardship withdrawals can be made after the loan provision has been utilized if one of the following criteria is met: to avoid eviction or foreclosure, purchase of primary home, qualifying medical expenses, and payment of tuition or related education fees for the next 12 months of post-secondary education for you, your spouse or your children. These withdrawals are subject to tax and penalties and documentation. Distributions may take up to 60 days from receipt of original paperwork to process.

	Retirement Age:
	The plan document recognizes 65 years of age. Participants may take distributions of their vested account balance at age 59-1/2.

	Immediate Evaluation and Questions:
	Slavic
800.356.3009 Account Questions and Information

Web site
www.slavic401k.com
  To access your account, your User ID will be your SSN and your PIN will be the last 4 digits of your SSN.


